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AMD CTA SELECrriON BQAgg 

10th Meeting, Thursday, 19 Kay 1955 e at 4:00 Po M» 

DCI Conference Room, Administration Building 

Present: Harrison G. Reynolds, D/Pers, Chairman 

Staff, Member, Selection Board 

George 0. Carey, AD/O. Member, Selection Board 
Sheffield Edmrds, D/s, Guest 
Otto E, Guthe, AD/RR, Member, Selection Board 

C/0, OO/P Alt, Member, Careei^ Council 
T.y mfln B, Kirkpatrick, IQ, Member, Career (Jotincll 
|D/00, Member, Careei^ Covmcil 

and Selection Board a , „ -j 

Ed(*raird R, Saunders, Comptroller, Member, Selection Board 
' 'rftR Staff, Guest 

DD/TR, Alt. Mfflnber, Career Council 
Staff, Member, Selection Board 
John R, Tletjen, C/Medical Staff, Member, | Selection Board 
Lawrence K. ^feite, DD/S, Member, Career Council 

Assistant to DO/X (Adm^) , 
^Alt^Ser^areer Council 

Executive Secretary, Career Council 
and^x^^^R^^^ Birector, Selection Boardj 

Reporter 

1, Minutes of the 9th raeeting were approved without chax^e, 

2, The Chairman broixght befot*e the ra«nb«rs for discussion 
the propose.! (item 2 on the agenda) entitled. "Proposed Procedural 
Changes Concerning the Method of Processing Applications for Member-, 
ship in the Career Staff" dated 1? May 1955* Before the discussion 
started, the members reviewed a suiiumry of actions by Exarainir^ 

Panels and the CIA Selection Board (see attached). This analysed 
the 1406 CJises handled up to the day of the meeting. Discussion 
was held as to the advisability of the seven offices of reco:^ 
flemishing the Examining Panels information which had not preroously 
been presented to the Heads of the Career Services and/or of 

the Operating Component , It was felt that any information furnished 
by' the seven offices of record should be given to the Head of ^ the 
Career Service and/or Head of the Operating Component bOAore hn 
individual would be recommended for admittance into the Career Staff, 
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It will then bs up to them to famish the Examining Panel witti the 
5„nfoMiation that they felt ms pertinent to mensbershif.; into th® 

Career Staff, This would avoi.d ’'doiible jeopardy**. It was ag:^e©d 
that the Examining Panels should not be the itistruunait to bririg 
to light derogatory information concerning an individual but it 
was also recognized that the Read of the Career Service and an 
Examining Panel should hav© the i^me set of facts on which to 
judge suitability for membership into the Career Staff, The H^d 
of the Career Service should state in mking his recoramendatloip 
that he has taken into accotsnt pertinent infoKEation when mklpg 
his recoKimendatlon, As a result of thsese discussions, it was i 
agreed that the seven offices of record wouM furnish to the C^A 
Selection Board and simultaneously to the Head of the Career 1 
Service and/or to the Head of the Operating Component information 
"to th© extent that it is proft33sional.ly appropriate and operationally 
secure’* . i 

One paragraph ms added to the policy. Paragraph **3, 
additional dissemination of the information supplifsd pursuant tc 
paragraphs 1 and 2 above, will be limited to that concurred in i 
by the office of record,** With the above conditions, the proposal 
was umnimously approved (see attached) » j 

3, The meeting adjourned at ^!':55 P, 
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Bnmmrf of Aotxons bg^- 
Examining Panels and CIA Selection Board 

Total eases acted on to date Ijcf' Boards 
Cases ±n which Panels agreed tclth Career Seivlces aiKi 
Board agreed with Panels and Career Services: 

Oases in wiileh Panels did riot agree with Career Services 
or the Board did not agree vrith Career Service and/or 
the Penela: 


iio6 


2S 


Following is an analysis of the 26 eases „ 


Panel 

Type A 1 

Type A to Typte B 17 


Type A to Type C‘ 2 

Type B to Type A % 



Board reversed Panel la one 
(Type A to Type S) o I 

Board agreed with PaneL^ in 11 
cases* restored Type A states In 
5 cases: and took more drastic 
action (Type B to Type 4) one 
case a I 

Boar<J agreed >rtLth Panel^ in one 
case; and took tntersBedlate position 
(Type C to Type P) in oiie* 

Board agreed with Paael4 in 3 cases* 
and rerversed Panel (Typei A to Type B) 

in OHMSa I 


Type B 1;o Type C 



Board agreed with Panels 


In both eases ^ 


Total eases acted on to dale by the Boardii 
Cases in which Panels agrettd wltJi, Caraet- Sejrvices and 
Board agreed vith Panels and Career Services: 

Cases In which Panels did uot agree with Cai'ees;' Sarviees 
or the Board cid not agree with Careei- Seinrice and/or 
tlie .Panels: 


late 

loOoOO 






I 085 


Ca3«28 Sn which i'oard agreacl with F&mls and disagre-ad 
wi,th Career SwriricQs: 

Cases ixi xihich lioa-rd, agreed t;fitb Caraer Seiviees and 
disagreed wltri Panels: 

Oases in which Board took isore drast.!,e action than 
roconiinonied by either Panels or Career Services: 

Cases in fcrtiich Board took moro drastic action than 
recommended Career Service aiKl less drastic action 
than recommended by Panel^a: 
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